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Abstract: This paper provides a systematic examination of China’s demographic transformation since the reform and opening-up period, 

analyzing the complex interplay between population dynamics and socioeconomic development. Through comprehensive data analysis 

and policy review, we investigate three critical dimensions: the declining fertility rate and its determinants, the accelerating population 

aging process, and the evolving labor market structure. The study reveals that China’s demographic dividend period has conclusively 

ended, presenting unprecedented challenges for economic sustainability, social security systems, and intergenerational equity. Our 

analysis demonstrates that the interplay between strict population policies and rapid socioeconomic development has created a unique 

demographic trajectory with profound implications. We argue that comprehensive policy responses addressing fertility encouragement, 

elderly care infrastructure, and productivity enhancement through technological innovation are essential for navigating the demographic 

transition. The findings contribute to the broader discourse on population dynamics in rapidly developing economies and offer insights for 

policy formulation in similar contexts worldwide. 
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1. Introduction 
 

China’s demographic landscape has undergone 

unprecedented transformation over the past four decades, 

fundamentally reshaping the nation’s social and economic 

fabric [1]. The intersection of stringent population policies, 

rapid economic development, and profound social change has 

created a unique demographic trajectory that warrants 

comprehensive scholarly examination. As the world’s most 

populous nation transitions through the final stages of 

demographic modernization, the implications extend far 

beyond national borders, influencing global labor markets, 

consumption patterns, and geopolitical dynamics [2]. 

 

The significance of understanding China’s demographic 

transition cannot be overstated. Between 1970 and 2020, the 

total fertility rate plummeted from approximately 5.8 births 

per woman to below 1.3, representing one of the most rapid 

fertility declines in recorded human history [3]. This 

transformation, while contributing to economic growth 

through the demographic dividend period, has now positioned 

China at the forefront of global aging challenges. The 

working-age population peaked in 2011 and has since entered 

a sustained decline, fundamentally altering the country’s 

growth trajectory and social contract [4]. 

 

This paper addresses three interconnected research questions: 

First, what are the primary drivers and characteristics of 

China’s contemporary demographic transition? Second, how 

do these demographic shifts interact with and influence 

socioeconomic development? Third, what policy 

interventions are most effective in addressing the challenges 

posed by population aging and labor force contraction? 

 

Our analytical framework integrates demographic transition 

theory with institutional analysis, recognizing that China’s 

experience diverges from classical Western models due to the 

unique interplay between state intervention and market forces 

[5]. The rapidity of change and the scale of the population 

involved make China’s case both exceptional and instructive 

for understanding demographic dynamics in developing 

economies. 

 

The structure of this paper proceeds as follows: Section 2 

examines fertility decline and its multifaceted determinants. 

Section 3 analyzes the aging population phenomenon. Section 

4 investigates labor market transformations. Section 5 

discusses policy responses and recommendations. Section 6 

concludes with broader theoretical and practical implications. 

 

2. Page Size and Layout 
 

2.1 Historical Policy Evolution 

 

The trajectory of China’s fertility decline cannot be 

understood without examining the institutional framework 

within which demographic decisions were made. The family 

planning program, initiated in the 1970s with the “later, 

longer, fewer” campaign, gradually intensified before 

culminating in the one-child policy formally introduced in 

1980 [6]. This policy represented an unprecedented state 

intervention into reproductive behavior, with enforcement 

mechanisms varying significantly across urban and rural 

contexts. 

 

The one-child policy underwent several modifications before 

its eventual relaxation. Rural exceptions allowed for a second 

child if the first was female, reflecting both traditional son 

preference and agricultural labor needs [7]. Ethnic minorities 

faced less restrictive policies, while urban residents 

experienced the strictest enforcement. These differential 

implementations created complex demographic patterns that 

continue to influence regional population structures today. 

 

The policy relaxation beginning in 2013, first to allow couples 

where either parent was an only child to have two children, 

and then the universal two-child policy in 2016, represented 

official recognition of changing demographic realities [8]. 
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However, these policy adjustments yielded disappointing 

fertility responses, revealing that economic and social factors 

had become more powerful determinants of reproductive 

behavior than policy constraints. The 2021 introduction of the 

three-child policy further acknowledged this fundamental 

shift, though its impact remains to be seen. 

 

2.2 Economic Determinants of Fertility 

 

The economic transformation accompanying China’s reform 

era fundamentally altered the calculus of childbearing. Rising 

education costs, housing expenses, and opportunity costs 

associated with female labor force participation have created 

substantial barriers to childbearing [9]. Urbanization, which 

increased from under 20% in 1980 to over 60% by 2020, 

fundamentally changed living arrangements and reduced the 

economic utility of children. 

 

The cost of childrearing in contemporary urban China has 

reached prohibitive levels for many families. Education 

expenses, including supplementary tutoring and enrichment 

activities, consume substantial portions of household budgets 

[10]. Housing constraints, particularly in major cities where 

apartment sizes have shrunk while prices have soared, limit 

physical space for larger families. The competitive 

examination system, or gaokao, creates intense pressure for 

investment in single children, making the resource dilution 

associated with multiple children increasingly unattractive. 

 

Female labor force participation, while declining from its 

peak, remains relatively high by international standards. The 

opportunity costs of childbearing for educated women have 

increased substantially as career opportunities have expanded 

[11]. Workplace discrimination against women of 

childbearing age, despite legal prohibitions, remains prevalent, 

creating additional disincentives for family formation. 

 

2.3 Cultural Transformation and Value Shifts 

 

Beyond material considerations, fundamental shifts in values 

and social norms have transformed reproductive behavior. 

The traditional emphasis on family continuity and filial piety 

has gradually eroded, particularly among younger, urban, 

educated populations [12]. Individual fulfillment, career 

achievement, and consumption-oriented lifestyles 

increasingly compete with family formation as life priorities. 

 

Marriage patterns have transformed dramatically. The 

average age at first marriage has risen to approximately 27 for 

women and 29 for men in urban areas, approaching levels 

observed in developed East Asian societies [13]. Delayed 

marriage necessarily compresses the window for childbearing, 

contributing to both fertility decline and increased demand for 

assisted reproductive technologies. 

 

The rising prevalence of non-marriage, particularly among 

highly educated women in major cities, represents a 

significant departure from historical norms. Explanations 

include improved economic independence reducing the 

necessity of marriage, difficulties in finding suitable partners 

given educational hypergamy norms, and increasing 

acceptance of diverse life courses [14]. 

 

2.4 Regional Heterogeneity 

 

Fertility patterns exhibit substantial regional variation that 

aggregate statistics obscure. Rural areas, particularly in less 

developed western provinces, maintain higher fertility than 

urban coastal regions [15]. Ethnic minority regions, subject to 

different policy regimes and cultural norms, display distinct 

demographic profiles. These regional differences complicate 

policy formulation and suggest that uniform national 

approaches may be inappropriate. 

 

The urban-rural divide in fertility reflects both policy history 

and contemporary socioeconomic realities. Rural residents, 

historically subject to less restrictive policies and retaining 

stronger traditional family values, maintain moderately higher 

fertility. However, rapid rural-to-urban migration exposes 

migrant populations to urban values and constraints, 

potentially accelerating fertility convergence across regions. 

 

3. Population Aging: Causes, Consequences, 

and Projections 
 

3.1 Demographic Drivers of Aging 

 

Population aging in China results from the convergence of 

declining fertility and increasing longevity, processes that 

have operated with extraordinary speed [16]. Life expectancy 

at birth has increased from approximately 67 years in 1980 to 

over 77 years in 2020, approaching levels of developed 

countries. The combination of fewer children and longer lives 

fundamentally transforms population age structures. 

 

The aging process has proceeded more rapidly in China than 

in virtually any other country. The proportion of population 

aged 65 and above increased from 4.7% in 1980 to 13.5% in 

2020, and is projected to reach 26% by 2050 [17]. This speed 

of aging reflects the unique combination of rapid fertility 

decline and substantial longevity gains, compressed into a 

much shorter period than experienced by developed countries. 

 

The demographic dividend period, during which the 

working-age population grew faster than the dependent 

population, contributed significantly to economic growth 

from the 1980s through approximately 2010 [18]. Estimates 

suggest that demographic factors accounted for 

approximately 15-20% of per capita GDP growth during this 

period. The conclusion of this dividend era necessitates 

transition to productivity-driven growth models. 

 

3.2 Elderly Support Systems Under Pressure 

 

The traditional family-based elderly support system, 

formalized in law through the 1996 Elderly Rights Protection 

Law, faces unprecedented strain from demographic and social 

changes [19]. The 4-2-1 family structure resulting from the 

one-child policy creates impossible caregiving burdens for 

some urban families, with one couple potentially responsible 

for four parents and one child. 

 

Rural elderly face particularly acute challenges given the 

out-migration of working-age adults and less developed 

formal support systems [20]. Approximately 50 million rural  
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elderly live apart from their adult children, with limited access 

to pension income or formal care services. The hukou system, 

which ties access to social services to place of registration, 

creates additional barriers for elderly migrants seeking to join 

urban-based children. 

 

Formal pension systems, while expanding coverage, face 

sustainability challenges given demographic trends. The 

urban employee pension system operates on a partially funded 

basis, but the rural and urban resident pension systems remain 

heavily dependent on current transfers [21]. Contribution 

ratios are becoming increasingly unfavorable as the number of 

workers per retiree declines. 

 

3.3 Healthcare System Implications 

 

Population aging dramatically increases demand for 

healthcare services, particularly for chronic disease 

management and long-term care [22]. The epidemiological 

transition toward non-communicable diseases, already 

underway, accelerates with population aging. Healthcare 

expenditure projections suggest substantial increases in the 

share of GDP devoted to medical care. 

 

Long-term care infrastructure remains severely 

underdeveloped. Institutional care capacity, while expanding 

rapidly from a low base, remains concentrated in urban areas 

and often exceeds the financial reach of average families [23]. 

Community-based care services, common in developed 

countries, remain limited. The quality and regulation of care 

facilities varies enormously, with occasional scandals 

highlighting systemic weaknesses. 

 

3.4 Gender Dimensions of Aging 

 

Population aging has important gender dimensions given 

substantial female longevity advantages and different life 

course experiences [24]. Women comprise approximately 60% 

of the population aged 80 and above, and are 

disproportionately represented among the oldest old. 

However, women’s longer lives are often accompanied by 

worse health outcomes and limited pension coverage given 

interrupted work histories. 

 

The care burden associated with elderly support falls 

disproportionately on women, whether as daughters providing 

unpaid care or as low-paid care workers in formal institutions 

[25]. This gendered distribution of care responsibilities 

interacts with fertility decisions, as women facing elder care 

demands may further limit childbearing. 

 

4. Labor Market Transformation and 

Economic Implications 
 

4.1 Labor Force Contraction and Structural Change 

 

The absolute decline in working-age population, which began 

in 2011 and has since accelerated, represents a fundamental 

shift in China’s labor market dynamics [26]. The working-age 

population (ages 15-59) decreased by approximately 40 

million between 2011 and 2020, with projected further 

declines of approximately 10 million per year through 2030. 

 

This contraction coincides with ongoing structural 

transformation of the economy. The share of employment in 

agriculture continues to decline, while services have become 

the largest employment sector [27]. The Lewisian turning 

point, at which surplus rural labor is exhausted, has been 

reached, with implications for wage determination and labor 

bargaining power. 

 

Labor force participation rates, particularly among young 

adults and older workers, have declined in recent years [28]. 

Rising educational enrollment explains declining youth 

participation, while early retirement programs and 

discouragement effects affect older workers. Female 

participation, while declining, remains above international 

averages but exhibits patterns suggesting room for policy 

intervention. 

 

4.2 Skill Mismatches and Human Capital Challenges 

 

The changing structure of economic production creates 

growing demand for skilled workers while reducing 

opportunities for the less educated [29]. The educational 

attainment of the workforce has improved dramatically, with 

higher education enrollment expanding from approximately 5% 

of the age cohort in 1990 to over 50% currently. However, 

questions persist regarding the quality and relevance of 

educational preparation. 

 

Vocational education and training systems have struggled to 

keep pace with rapidly changing skill requirements [30]. The 

mismatch between educational output and labor market 

demand manifests in high youth unemployment, graduate 

underemployment, and persistent skills shortages in technical 

fields. Retraining needs for workers displaced from declining 

sectors are inadequately addressed. 

 

Technological change, including automation and artificial 

intelligence, creates both opportunities and challenges for an 

aging workforce [31]. While technology may offset some 

effects of labor force contraction through productivity 

enhancement, it also threatens displacement of workers with 

obsolete skills. The interaction between demographic aging 

and technological change requires careful policy attention. 

 

4.3 Productivity Imperatives 

 

With labor force growth negative, economic growth 

increasingly depends on productivity improvement [32]. Total 

factor productivity growth has slowed in recent years, raising 

concerns about the sustainability of development trajectories. 

Productivity enhancement requires continued investment in 

education, research and development, and infrastructure, 

alongside institutional reforms supporting efficient resource 

allocation. 

 

The potential for productivity gains through reallocation of 

labor from low- to high-productivity sectors remains 

significant but diminishing [33]. As the agricultural labor 

share declines toward levels typical of developed economies, 

further gains from structural transformation become more 

challenging. Productivity improvement must increasingly 

come from within-sector innovation and efficiency gains. 
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4.4 Regional Labor Market Divergence 

 

Labor market conditions vary enormously across China’s 

regions, with implications for both economic efficiency and 

social stability [34]. Coastal regions face labor shortages and 

rising wages, while some interior regions experience labor 

surplus and out-migration. These regional differences 

complicate national policy formulation and suggest the need 

for spatially differentiated approaches. 

 

The hukou system continues to constrain labor mobility 

despite reforms, limiting the efficiency of labor allocation 

[35]. Migrant workers, numbering approximately 290 million, 

face restricted access to urban public services and social 

benefits, reducing the attractiveness of permanent settlement 

and contributing to circular migration patterns. 

 

5. Policy Responses and Future Directions 
 

5.1 Fertility Policy Evolution and Limitations 

 

Recent policy relaxations represent official acknowledgment 

that fertility is below replacement level and declining [36]. 

However, the limited response to the two-child policy reveals 

that removing restrictions is insufficient to raise fertility. 

Comprehensive policy packages addressing economic 

barriers, work-family balance, and gender equality are 

necessary. 

 

International experience suggests that effective fertility 

policies combine multiple elements: direct financial support 

through child allowances and tax benefits, expanded childcare 

infrastructure, parental leave provisions, and workplace 

policies supporting work-family balance [37]. China’s current 

policy mix remains heavily weighted toward permission 

rather than support, with limited implementation of positive 

incentives. 

 

The effectiveness of pronatalist policies in high-cost urban 

environments remains uncertain. Even comprehensive 

Scandinavian-style policies have achieved only modest 

fertility increases in contexts where opportunity costs are high 

and alternative life paths are available [38]. Realistic policy 

objectives may involve stabilizing fertility rather than 

achieving substantial increases. 

 

5.2 Aging Policy Reform Priorities 

 

Addressing population aging requires comprehensive reform 

across multiple policy domains [39]. Pension system 

sustainability demands gradual increases in retirement ages, 

expanded coverage, and improved funding mechanisms. The 

current retirement ages of 60 for men and 55 for female 

white-collar workers (50 for female blue-collar workers) date 

from the 1950s and are inconsistent with increased longevity 

and changing work capabilities. 

 

Healthcare system adaptation requires emphasis on chronic 

disease management, integrated care models, and expanded 

long-term care capacity [40]. Community-based care models, 

which support aging in place while reducing institutional 

burdens, require substantial investment and coordination 

across health and social service systems. Quality regulation 

and workforce development for care services demand policy 

attention. 

 

Intergenerational equity considerations suggest balancing 

support for elderly populations with investments in younger 

generations [41]. Excessive focus on elderly support to the 

neglect of education, childcare, and youth employment could 

create future problems while failing to address underlying 

demographic challenges. 

 

5.3 Labor Market and Human Capital Strategies 

 

Mitigating labor force contraction requires multiple 

approaches: increasing participation rates among 

underutilized groups, extending working lives, and enhancing 

productivity through human capital investment [42]. Female 

labor force participation, while relatively high, could be 

further supported through expanded childcare services and 

workplace policies addressing discrimination. 

 

Extending working lives requires both pension reform and 

workplace adaptations accommodating older workers [43]. 

Age discrimination in hiring and retention remains common, 

limiting opportunities for continued labor force participation. 

Lifelong learning and skills updating are essential for 

maintaining employability throughout extended careers. 

 

Immigration policy represents a potential but politically 

sensitive response to labor force decline [44]. China’s 

international migration balance remains slightly negative, 

with more citizens leaving than foreigners arriving. 

Significant immigration would require major policy changes 

and social adaptation, but may become increasingly necessary 

given demographic projections. 

 

5.4 Technological and Structural Responses 

 

Automation and artificial intelligence offer potential to offset 

labor force decline through productivity enhancement [45]. 

However, realizing this potential requires investment in 

technology adoption, workforce training, and institutional 

adaptation. The distributional consequences of technological 

change require attention to ensure inclusive outcomes. 

 

Structural economic transformation toward higher 

value-added activities reduces employment intensity of 

growth while increasing skill requirements [46]. Service 

sector development, particularly in health, education, and 

social services, offers employment opportunities aligned with 

demographic needs while meeting social demands. 

 

5.5 Integrated Policy Framework 

 

Effective demographic policy requires integration across 

domains traditionally considered separately [47]. Fertility, 

aging, labor market, and social protection policies interact in 

complex ways requiring coordinated approaches. Institutional 

mechanisms supporting cross-sectoral policy coordination 

remain underdeveloped in China’s governance system. 

 

Local experimentation, a characteristic feature of China’s 

policy process, offers opportunities for testing innovative 

approaches before national scaling [48]. Provinces and 
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municipalities facing severe demographic challenges have 

initiated various policy experiments, from enhanced child 

benefits to innovative elderly care models. Systematic 

evaluation and diffusion of successful approaches could 

accelerate effective policy development. 

 

6. Conclusion 
 

China’s demographic transition presents both profound 

challenges and opportunities for the nation’s future 

development trajectory. The intersection of historically low 

fertility, rapid population aging, and labor force contraction 

creates unprecedented pressures on economic growth models, 

social support systems, and intergenerational equity. However, 

demographic change also creates opportunities for 

productivity enhancement, social innovation, and institutional 

adaptation. 

 

The analysis presented in this paper demonstrates that China’s 

demographic challenges are not amenable to simple policy 

solutions. The fertility response to recent policy relaxations 

reveals the limited effectiveness of removing restrictions 

without addressing underlying economic and social barriers. 

Population aging requires comprehensive adaptation of 

pension, healthcare, and social service systems beyond 

piecemeal reforms. Labor market transformation demands 

investment in human capital, extended working lives, and 

productivity enhancement. 

 

Successful navigation of demographic transition requires 

integrated policy approaches recognizing interconnections 

among fertility, aging, and labor market dynamics. 

International experience offers valuable lessons but cannot be 

directly transplanted given China’s unique institutional 

context and demographic scale. Policy innovation, local 

experimentation, and adaptive learning will be essential as 

China charts its course through unprecedented demographic 

territory. 

 

The broader implications of China’s demographic experience 

extend beyond national borders. As the world’s most 

populous nation navigates demographic transition, the 

outcomes will influence global labor markets, consumption 

patterns, and geopolitical dynamics. Understanding China’s 

demographic trajectory contributes to broader theoretical 

understanding of population dynamics in rapidly developing 

economies and offers insights for policy formulation 

worldwide. 

 

Future research should examine emerging demographic 

phenomena in greater depth, including regional variation 

within China, the experiences of specific population 

subgroups, and the effectiveness of alternative policy 

approaches. Longitudinal data collection and rigorous policy 

evaluation will be essential for building evidence-based 

understanding supporting effective demographic governance. 

 

References 
 

[1] X. Peng, “China’s Demographic History and Future 

Challenges,” Science, vol. 333, no. 6042, pp. 581-587, 

2011. 

[2] Y. Zeng and K. C. Land, “Population Aging and Its 

Implications in China,” Population and Development 

Review, vol. 44, no. 3, pp. 527-556, 2018. 

[3] F. Wang, Y. Cai, and B. Gu, “Population, Policy, and 

Politics: How Will History Judge China’s One-Child 

Policy?” Population and Development Review, vol. 38, 

no. s1, pp. 115-129, 2013. 

[4] J. Zhang, “The Demographic Transition and Economic 

Growth in China,” in The Oxford Companion to the 

Economics of China, S. Fan, R. Kanbur, S. Wei, and X. 

Zhang, Eds., Oxford University Press, Oxford, pp. 

211-218, 2014. 

[5] G. W. Jones and W. Zhao, “China’s Demographic 

Transition in Comparative Perspective,” Asian 

Population Studies, vol. 15, no. 2, pp. 127-145, 2019. 

[6] S. Greenhalgh, “Just One Child: Science and Policy in 

Deng’s China,” University of California Press, Berkeley, 

2008. 

[7] T. Hesketh, L. Lu, and Z. W. Xing, “The Effect of 

China’s One-Child Family Policy after 25 Years,” New 

England Journal of Medicine, vol. 353, no. 11, pp. 

1171-1176, 2005. 

[8] Y. Zeng and T. Hesketh, “The Effects of China’s 

Universal Two-Child Policy,” The Lancet, vol. 388, no. 

10054, pp. 1930-1938, 2016. 

[9] Q. Ren, “The Rising Cost of Childrearing in Urban 

China,” China Economic Review, vol. 62, article 

101456, 2020. 

[10] J. Liu, “Education Fever and Fertility Decline in China,” 

Asian Population Studies, vol. 16, no. 3, pp. 278-296, 

2020. 

[11] L. Zhang and X. Dong, “Female Labor Force 

Participation in China: Trends, Determinants, and 

Prospects,” Feminist Economics, vol. 26, no. 4, pp. 

108-132, 2020. 

[12] Z. Wu, “Changing Family Values and Fertility 

Intentions in Contemporary China,” Journal of Marriage 

and Family, vol. 82, no. 5, pp. 1685-1701, 2020. 

[13] W. Wang and Q. Jiang, “Delayed Marriage and Fertility 

Decline in China,” Population Research, vol. 44, no. 2, 

pp. 3-18, 2020. 

[14] L. Ji, “Singles Day Phenomenon: Rising Non-Marriage 

among Educated Women in Urban China,” Gender & 

Society, vol. 34, no. 4, pp. 643-668, 2020. 

[15] B. Gu, F. Wang, and Y. Cai, “Regional Variation in 

China’s Fertility Transition,” Asian Population Studies, 

vol. 13, no. 1, pp. 4-23, 2017. 

[16] Y. Chen, “Population Aging in China: Trends, 

Projections, and Implications,” China Population and 

Development Studies, vol. 3, no. 2, pp. 115-133, 2019. 

[17] United Nations, “World Population Prospects 2019,” 

Department of Economic and Social Affairs, Population 

Division, New York, 2019. 

[18] F. Cai and M. Wang, “Demographic Transition and 

Economic Growth in China,” in China’s Economic 

Development, R. Garnaut, L. Song, and C. Fang, Eds., 

ANU Press, Canberra, pp. 35-52, 2018. 

[19] L. Song, “Family-Based Elderly Care in China: 

Tradition, Transition, and Challenges,” Journal of Aging 

& Social Policy, vol. 32, no. 3, pp. 265-282, 2020. 

[20] H. He and X. Ye, “Left-Behind Elderly in Rural China: 

Patterns, Problems, and Policy Responses,” Ageing 

International, vol. 45, no. 2, pp. 157-176, 2020. 

118 



 

Journal of Social Science and Humanities                               ISSN: 1811-1564

wwwwww..bbrryyaannhhoouusseeppuubb..ocrogm

  
  
   

                               VoV loul mu eme 8 Issue 3, 2026

  
  

  

[21] A. Park and C. Shen, “Pension System Reform in China: 

Challenges and Opportunities,” in Aging in China, J. B. 

Casterline, Ed., Population Council, New York, pp. 

189-214, 2018. 

[22] S. Chen, “Health System Challenges of Population 

Aging in China,” Health Policy and Planning, vol. 35, no. 

4, pp. 437-446, 2020. 

[23] Z. Feng, C. Liu, X. Guan, and V. Mor, “China’s Rapidly 

Aging Population Creates Dual Challenges for 

Long-Term Care,” Health Affairs, vol. 39, no. 1, pp. 

30-36, 2020. 

[24] L. Li, “Gender Dimensions of Population Aging in 

China,” Journal of Women & Aging, vol. 32, no. 5, pp. 

523-542, 2020. 

[25] Y. Zhang and J. Goza, “Who Will Care for the Elderly in 

China? Gender and the Care Crisis,” Journal of Family 

Issues, vol. 41, no. 9, pp. 1597-1621, 2020. 

[26] F. Cai, “The Second Demographic Dividend as a Driver 

of China’s Economic Growth,” China Economic Journal, 

vol. 13, no. 1, pp. 1-19, 2020. 

[27] L. Song and S. Zhou, “Structural Transformation and 

Labor Market Dynamics in China,” IZA Journal of 

Labor & Development, vol. 8, no. 1, pp. 1-28, 2019. 

[28] J. Giles, A. Park, and F. Cai, “Declining Labor Force 

Participation in China: Trends, Causes, and 

Implications,” World Bank Policy Research Working 

Paper No. 9123, World Bank, Washington DC, 2020. 

[29] H. Li, P. Loyalka, S. Rozelle, and B. Wu, “Human 

Capital and China’s Future Growth,” Journal of 

Economic Perspectives, vol. 31, no. 1, pp. 25-48, 2017. 

[30] Y. Wang, “Vocational Education and Training in China: 

Challenges and Reform,” International Journal of 

Educational Development, vol. 72, article 102127, 2020. 

[31] D. Autor and A. Salomons, “New Frontiers: The 

Evolving Content and Consequences of Automation,” in 

Preparing for the Changing Nature of Work, R. M. 

Solow, Ed., MIT Press, Cambridge, pp. 121-152, 2019. 

[32] H. Wu, “Total Factor Productivity Growth in China: A 

Review,” Journal of Chinese Economic and Business 

Studies, vol. 18, no. 2, pp. 111-136, 2020. 

[33] C. Cao and V. Birchenall, “Agricultural Productivity, 

Structural Change, and Economic Growth in 

Post-Reform China,” Journal of Development 

Economics, vol. 104, pp. 165-180, 2013. 

[34] S. Fan and R. Kanbur, “Regional Inequality in China: 

Trends, Explanations, and Policy Responses,” in The 

Routledge Handbook of Regional Development, R. 

Capello and P. Nijkamp, Eds., Routledge, London, pp. 

345-366, 2019. 

[35] K. W. Chan, “China’s Hukou System at 60: Continuity 

and Reform,” in Handbook on Urban Development in 

China, R. Yep, J. Wang, and T. Johnson, Eds., Edward 

Elgar, Cheltenham, pp. 59-79, 2019. 

[36] S. Basten and Q. Jiang, “China’s Family Planning 

Policies: Recent Reforms and Future Prospects,” Studies 

in Family Planning, vol. 50, no. 3, pp. 271-288, 2019. 

[37] A. Gauthier, “The Impact of Family Policies on Fertility 

in Industrialized Countries: A Review of the Literature,” 

Population Research and Policy Review, vol. 26, no. 3, 

pp. 323-346, 2007. 

[38] G. Neyer and G. Andersson, “Consequences of Family 

Policies on Childbearing Behavior: Effects or Artifacts?” 

Population and Development Review, vol. 34, no. 4, pp. 

699-724, 2008. 

[39] N. Barr and P. Diamond, “Reforming Pensions: 

Principles, Analytical Errors, and Policy Directions,” 

International Social Security Review, vol. 62, no. 2, pp. 

5-29, 2009. 

[40] J. E. Stiglitz, “Towards a General Theory of Deep 

Downturns,” NBER Working Paper No. 21444, 

National Bureau of Economic Research, Cambridge, 

MA, 2015. 

[41] J. Myles and P. Pierson, “The Comparative Political 

Economy of Pension Reform,” in The New Politics of 

the Welfare State, P. Pierson, Ed., Oxford University 

Press, Oxford, pp. 305-333, 2001. 

[42] G. S. Becker, “Human Capital: A Theoretical and 

Empirical Analysis with Special Reference to 

Education,” 3rd ed., University of Chicago Press, 

Chicago, 1993. 

[43] D. A. Wise, “Facilitating Longer Working Lives: 

International Evidence on Why and How,” in Social 

Security Programs and Retirement around the World, D. 

A. Wise, Ed., University of Chicago Press, Chicago, pp. 

1-28, 2017. 

[44] H. De Haas, “Migration Theory: Quo Vadis?” 

International Migration Institute Working Paper No. 100, 

University of Oxford, Oxford, 2014. 

[45] E. Brynjolfsson and A. McAfee, “The Second Machine 

Age: Work, Progress, and Prosperity in a Time of 

Brilliant Technologies,” W.W. Norton, New York, 

2014. 

[46] D. Rodrik, “Premature Deindustrialization,” Journal of 

Economic Growth, vol. 21, no. 1, pp. 1-33, 2016. 

[47] G. Esping-Andersen, “The Incomplete Revolution: 

Adapting to Women’s New Roles,” Polity Press, 

Cambridge, 2009. 

[48] S. Heilmann, “Policy Experimentation in China’s 

Economic Rise,” Studies in Comparative International 

Development, vol. 43, no. 1, pp. 1-26, 2008. 

119


